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Conduct covered by the Policy on Discrimination, Harassment, 
and Sexual Misconduct may include
Sexual assault: sexual penetration without consent, sexual contact without consent,  
statutory rape, or incest 

Sexual exploitation: taking sexual advantage of another person or violating the  
sexual privacy of another without consent (e.g., voyeurism, indecent exposure,  
recording intimate activity) 

Sexual harassment: unwelcome conduct of a sexual nature that creates a hostile  
environment or is a condition of employment, academic standing, or participation  
in a University program or activity 

Dating/domestic violence:

http://www.northwestern.edu/sexual-misconduct
http://www.northwestern.edu/sexual-misconduct


For more information, see northwestern.edu/sexual-misconduct.	 54 	 For more information, see 

http://www.northwestern.edu/sexual-misconduct


http://www.northwestern.edu/sexual-misconduct
http://www.northwestern.edu/sexual-misconduct


8 	 For more information, see northwestern.edu/sexual-misconduct. For more information, see northwestern.edu/sexual-misconduct.	 9

Alternative resolution
Alternative resolution is available as an alternative to a formal investigation to resolve 
formal complaints. Alternative resolution utilizes informal resolution mechanisms to 
resolve complaints of prohibited conduct. Through the alternative resolution process, 
parties develop remedies to address the harm(s) caused and the needs of the parties. 
Parties may engage in alternative resolution through facilitated agreements in the form 
of either a facilitated dialogue or shuttle negotiation. 

A facilitated dialogue is when a facilitator, who serves as an intermediary, meets with 
all parties together to help them reach a mutually agreed upon resolution. Parties will 
interact directly during a facilitated dialogue. 

Shuttle negotiation is when a facilitator, who serves as an intermediary, meets with each 
party separately to help them reach a mutually agreed upon resolution. Parties will not 
interact directly with each other during a shuttle negotiation. 

If an agreement is reached, it is binding, and the parties may not request an investigation 
into the same matter.  The University will monitor to ensure the terms of the agreement 
are met, and disciplinary action may be taken if a party fails to comply.

Resolution Options
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Supportive measures
Supportive measures are individualized services offered to parties involved in incidents  
of sexual misconduct. Supportive measures may include

• academic assistance		
• housing or workspace relocation 
• dining arrangements
• time off from class or work

• student financial aid arrangements
• transportation arrangements
• no-contact directives
• safety planning

Contact the Office of Civil Rights and Title IX Compliance to request supportive measures 
(see page 12). Such measures will be kept confidential to the extent possible.

Confidential resources
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Office of Civil Rights and Title IX Compliance staff 
(to report concerns to Northwestern)
Emily Babb, Associate Vice President for Civil Rights and Title IX Compliance;  
Title IX Coordinator  
847-467-6165  
ocr@northwestern.edu

Other important contacts
Janna Blais, Deputy Director of Athletics for Administration and Policy
(for athletics compliance issues) 
847-491-7893 
j-blais@northwestern.edu

Qatar campus contacts
Alex Schultes, Assistant Dean for the Student Experience
(for students) 
+974 4454 5088
+974 4454 5182  

Hannah Balogun, Director of Human Resources
(for faculty and staff) 
+974 4454 5121 
+974 3334 1038

Emergency resources
Northwestern University Police Department
847-491-3456 (Evanston) 
312-503-3456 (Chicago) 
northwestern.edu/up

Evanston Police
911 or 847-866-5000 
cityofevanston.org/police

Chicago Police
911 or 312-744-4000 
home.chicagopolice.org

Medical resources
Northwestern University Health Service
847-491-8100 (Evanston) 
312-695-8134 (Chicago)

AMITA Health Saint Francis Hospital (Evanston)
847-316-4000
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Northwestern University does not discriminate or permit discrimination by any member of its community against 
any individual on the basis of race, color, religion, national origin, sex, pregnancy, sexual orientation, gender identity, 
gender expression, parental status, marital status, age, disability, citizenship status, veteran status, genetic information, 
reproductive health decision making, height and weight, or any other classification protected by law in the educational 
programs or activities Northwestern operates, including but not limited to matters of admission, employment, hous-
ing, or services. Harassment, whether verbal, physical, or visual, that is based on any of these characteristics is a form 
of discrimination. Further prohibited by law is discrimination against any employee and/or job applicant who chooses 
to inquire about, discuss, or disclose their own compensation or the compensation of another employee or applicant. 

Northwestern University complies with federal and state laws that prohibit discrimination based on the protected 
categories listed above, including Title IX of the Education Amendments of 1972. Title IX requires educational institu-
tions, such as Northwestern, to prohibit discrimination based on sex (including sexual harassment) in the University’s 
educational programs and activities, including in matters of employment and admissions. In addition, Northwestern 
provides reasonable accommodations to qualified applicants, students, and employees with disabilities and to individ-
uals who are pregnant.

Any alleged violations of this policy or questions with respect to nondiscrimination or reasonable accommodations 
should be directed to Northwestern’s Office of Civil Rights and Title IX Compliance, 1800 Sherman Avenue, Suite 4-500, 
Evanston, Illinois 60208, 847-467-6165, ocr@northwestern.edu.

Questions specific to sex discrimination (including sexual misconduct and sexual harassment) should be directed to 
Northwestern’s Title IX Coordinator in the Office of Civil Rights and Title IX Compliance, 1800 Sherman Avenue, Suite 
4-500, Evanston, Illinois 60208, 847-467-6165, ocr@northwestern.edu.

A person may also file a complaint with the Department of Education’s Office for Civil Rights regarding an alleged vio-
lation of Title IX by visiting www2.ed.gov/about/offices/list/ocr/complaintintro.html or calling 800-421-3481. Inquiries 
about the application of Title IX to Northwestern may be referred to Northwestern’s Title IX Coordinator, the United 
States Department of Education’s Assistant Secretary for Civil Rights, or both.

© 2024 Northwestern University. All rights reserved. Produced by Global Marketing and Communications.  
2-24/pdf/AE-HM/3422e

Office of Civil Rights and 
Title IX Compliance
Northwestern University
Fostering a culture of access, belonging, and accountability.


