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Northwestern University does not discriminate or permit discrimination by any member of its community against 
any individual on the basis of race, color, religion, national origin, sex, pregnancy, sexual orientation, gender identity, 
gender expression, parental status, marital status, age, disability, citizenship status, veteran status, genetic infor-
mation, reproductive health decision making, or any other classification protected by law in matters of admissions, 
employment, housing, or services or in the educational programs or activities it operates. Harassment, whether 
verbal, physical, or visual, that is based on any of these characteristics is a form of discrimination. Further prohibited 
by law is discrimination against any employee and/or job applicant who chooses to inquire about, discuss, or disclose 
their own compensation or the compensation of another employee or applicant. 

Northwestern University complies with federal and state laws that prohibit discrimination based on the protected 
categories listed above, including Title IX of the Education Amendments of 1972. Title IX requires educational 
institutions, such as Northwestern, to prohibit discrimination based on sex (including sexual harassment) in the 
University’s educational programs and activities, including in matters of employment and admissions. In addition, 
Northwestern provides reasonable accommodations to qualified applicants, students, and employees with disabili-
ties and to individuals who are pregnant.

Any alleged violations of this policy or questions with respect to nondiscrimination or reasonable accommodations 
should be directed to Northwestern’s Office of Equity, 1800 Sherman Avenue, Suite 4-500, Evanston, Illinois 60208, 
847-467-6165, equity@northwestern.edu.

Questions specific to sex discrimination (including sexual misconduct and sexual harassment) should be directed 
to Northwestern’s Title IX Coordinator in the Office of Equity, 1800 Sherman Avenue, Suite 4-500, Evanston, Illinois 
60208, 847-467-6165, TitleIXCoordinator@northwestern.edu.

A person may also file a complaint with the Department of Education’s Office for Civil Rights regarding an alleged 
violation of Title IX by visiting www2.ed.gov/about/offices/list/ocr/complaintintro.html or calling 800-421-3481.  
Inquiries about the application of Title IX to Northwestern may be referred to Northwestern’s Title IX Coordinator, 
the United States Department of Education’s Assistant Secretary for Civil Rights, or both.
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Northwestern prohibits discrimination and harassment on the 
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Discrimination
Prohibited discrimination is treating someone differently because of their race, color, 
religion, national origin, sex, pregnancy, sexual orientation, gender identity, gender  
expression, parental status, marital status, age, disability, citizenship status, veteran sta-
tus, genetic information, reproductive health decision making, or any other classification 
protected by law (referred to as “protected classes”) in matters of admissions, employ-
ment, housing, or services, or in the educational programs or activities Northwestern 
operates. 

In determining whether discrimination occurred, the Office of Equity examines whether 
there was an adverse impact on the individual’s work or education environment and 
whether individuals outside of the protected class received more favorable treatment. 
If there was an adverse impact on the individual’s work or education environment, the 
Office of Equity considers whether there is a legitimate, nondiscriminatory reason for  
the action. 

Examples of discrimination include

• refusing to hire or promote someone because of their membership in a protected class;

• denying someone a tangible employment benefit, such as a raise or a bonus, because of 
their membership in a protected class;

• reducing someone’s job responsibilities because of their membership in a protected 
class;

• denying someone access to an educational program based on their membership in a 
protected class; 

• denying someone access to a University facility based on their membership in a  
protected class.

Harassment
Prohibited harassment is verbal or physical conduct or conduct using technology 
directed toward someone because of their membership (or perceived membership) in a 
protected class. To constitute prohibited harassment under this policy, the behavior must 
have the purpose or effect of

• substantially interfering with, limiting, or depriving a member of the community from 
accessing or participating in the academic or employment environment, and/or substan-
tially interfering with an individual’s academic performance or work performance; or

• creating an academic or working environment that a reasonable person would consider 
to be intimidating, hostile, or offensive.  

Definitions
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Frequently Asked Questions

What happens when the Office of Equity receives a report of behavior that might 
constitute discrimination or harassment?

The Office of Equity reaches out to the potentially impacted person to provide informa-
tion about policies, procedures, resources, and options and extends an invitation to meet 
with the person. It is up to that person to decide whether they want to engage with the 
Office of Equity. If the person does want to engage, the Office of Equity sets up a meet-
ing to review information, resources, and options for moving forward. Options include 
receiving support and resources, taking some action to address the issue, or a combina-
tion thereof. 
 
Do I have to make a complaint to get help?

No. The Office of Equity encourages all members of our community to reach out to us to 
learn more about resources and options. Contacting the Office of Equity does not mean 
you must make a complaint. 
 
What happens if I want to make a complaint?

The Office of Equity recognizes that deciding to make a complaint can be an overwhelm-
ing and difficult decision. We are here to help you understand your options and the 
process and to provide resources along the way. If you decide to make a complaint, the 
Office of Equity will review with you the options for moving forward, which can include 
educational response or formal resolution (typically referred to as an investigation). 
Information about educational response and formal resolution can be found in the Policy 
on Institutional Equity or by contacting the Office of Equity.  
 
How am I protected if I make a complaint?

Northwestern prohibits retaliation against any member of its community for reporting 
an incident of discrimination or harassment or for participating, in any manner, in an 
investigation related to a report of discrimination or harassment. The University con-
siders such actions to be protected activities in which all members of the Northwestern 
community may freely engage. For more information, please contact the Office of Equity 
and/or see the University’s Policy on Non-Retaliation. 

All participants in an investigation will be informed that privacy helps enhance the 
integrity of the investigation, protect the privacy interests of the parties, and protect the 
participants from statements that might be interpreted to be retaliatory or defamatory. 
The University will not restrict the ability of either party to discuss the allegations under 
investigation. Witnesses and advisors will be asked to keep any information learned in an 
investigation meeting confidential, to the extent consistent with applicable law.
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Campus Resources 

Confidential Resources
The following confidential resources are available for individuals to discuss incidents 
and issues related to discrimination and harassment. These resources are not obligated 
to disclose reports of discrimination or harassment to the Office of Equity. 

Students 
Counseling and Psychological Services
633 Emerson Street, 2nd Floor, Evanston 

Abbott Hall, 710 North Lake Shore Drive, 5th Floor, Chicago

847-491-2151 (24 hours)
www.northwestern.edu/counseling

Religious and Spiritual Life
1870 Sheridan Road, Evanston
847-491-7256
847-864-7865 (after regular business hours)
spiritual.life@northwestern.edu 
www.northwestern.edu/religious-life

Faculty
Faculty Wellness Program
Richard A. Carroll, director 
312-695-2323
rcarroll@nm.org
www.northwestern.edu/provost/faculty-resources/work-life/faculty-wellness.html

Staff
Employee Assistance Program
855-547-1851 (24 hours)
www.northwestern.edu/hr/work-life/employee-assistance-program.html
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Other Resources 
The following resources are not confidential; they have an obligation to report  
allegations of discrimination or harassment to the Office of Equity.



Office of Equity
Northwestern University
Fostering a culture of access, belonging, and accountability.


