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During our deliberations, the Committee reflected on what we heard and saw during the 
listening sessions, as well as what we read on social media following the sessions. We also 
gathered additional input from students, alumni and former administrators and consulted the 
websites of peer institutions that maintain similar Black House-like cultural/student centers for 
a sense of how these facilities are situated within their campus communities. All of that data 
informs these recommendations.  
 

About this report 
 
Though the members of this Committee came together with a variety of perspectives about the 
issues confronting The Black House and its use (or lack thereof), we quickly reached consensus 
around key concerns. NotaT0r3l
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Pedagogical support for our vision  
 
While it is important to note that the establishment of The Black House was codified in and 
mandated by the historic May 3rd & 4th (1968) agreement between the University and the Black 
students who protested for greater recognition and rights on campus, the vision put forth by 
this Committee is not rooted in history alone (though it is indeed imperative that we honor that 
history).  There is a significant body of students affairs literature to support the idea that the 
sense of racial identity �t �u�����v�]�v�P���Z�}�Á���}�v�����À�]���Á�•�����v�����µ�v�����Œ�•�š���v���•���}�v���[�•���}�Á�v���Œ�����]���o���P�Œ�}�µ�‰�����•��
well as members of other racial groups �t are important to the psychosocial development of 
college students, particularly students of color.  As Raechele Pope, associate professor of 
educational leadership at SUNY Buffalo, writes: 
 

�^�d�}���u�����š���š�Z���]�Œ���v�������•�����•�������À���o�}�‰�]�v�P���]�v���]�À�]���µ���o�•�U�����}�š�Z���]�v���š���Œ�u�•���}�(���Œ�����]���o���]�����v�š�]�š�Ç�����v����
psychosocial development, the unique history, cultural values, and perspectives of 
different racial groups must be addressed.  Different workshops, personal approaches, 
mentoring, and advising or counseling efforts may be required in any interventions 
targeted towards stud���v�š�•���}�(�����}�o�}�Œ�X�_���~�W�}�‰���U���î�ì�ì�ì�• 

 
We feel The Black House could be �t as it has been in the past �t the perfect vehicle for nurturing 
�š�Z���������À���o�}�‰�]�v�P���‰�•�Ç���Z�}�•�}���]���o���v�������•���}�(���E�}�Œ�š�Z�Á���•�š���Œ�v�[�•��African American student body, which, as 
we heard time again in the listening sessions, still needs attention in an environment that many 
students said feels alien and, at times, hostile to them.  
 
And we would be remiss not to acknowledge that our discussion about the future of The Black 
House occurs against a contemporary backdrop of unrest, a time when college students all 
across the country are animated by the micro- and macro-aggressions on their campuses and 
the senseless deaths of young Black people at the hands of authorities. Those students, 
including students on our campus, have risen up to demand accountability and redress. Among 
the much-���������š�������(�}�Œ�u�•���}�(���Œ���‰���Œ���š�]�}�v�����]�Œ���µ�o���š�]�v�P���]�v���š�Z���������������u�����]�•���š�Z�������•�š�����o�]�•�Z�u���v�š���}�(���^�•���(����
�•�‰�������•�_���š�Z���š�������v���•���Œ�À�������•���^�]�����v�š�]�š�Ç���•���(���_���Ì�}�v���•���~�^�š�����o���U���î�ì�í�ì�•���Á�Z���Œ�����š�Z�������µ�o�š�µ�Œ���o�U�����š�Z�v�]���U�����v���l�}�Œ��
sexual identities of often-marginalized students are affirmed and their developmental needs 
are met.  
 
Even President Schapiro has argued for safe spaces. In his January 15, 2016 op-ed in The 
Washington Post, he writes: 
 

�^�/�[�u�����v�������}�v�}�u�]�•�š�U���v�}�š�������•�}���]�}�o�}�P�]�•�š���}r psychologist, but those experts tell me that 
�•�š�µ�����v�š�•�����}�v�[�š���(�µ�o�o�Ç�����u���Œ���������µ�v���}�u�(�}�Œ�š�����o�����o�����Œ�v�]�v�P���µ�v�o���•�•���š�Z���Ç�����Œ�����š�Z���u�•���o�À���•��
comfortable. Safe spaces provide that comfort. The irony, it seems, is that the best hope 
we have of creating an inclusive community is to first create spaces where members of 
�������Z���P�Œ�}�µ�‰���(�����o���•���(���X�_�� 
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���}�v�•�š�Œ�µ���š�]�}�v���}�(�������^�•���(�����•�‰�������_���u�����v�•���u�}�Œ�����š�Z���v�������•�]�P�v���š�]�v�P���������µ�]�o���]�v�P�X���/�š���Œ���‹�µ�]�Œ���•���À�]�•�]�}�v���Œ�Ç��
and culturally sensitive leadership and a meaningful programmatic investment to ensure that 
�š�Z�����•�‰���������]�•���v�}�š���}�v�o�Ç���^�•���(���U�_�����µ�š���•�����µ�Œ�����(�Œ�}�u���š�Z�������}�v�•�š���v�š���š�Z�Œ�����š���}�(�����v���Œ�}�����Z�u���v�š�����v�����]�•���������‰�o�Ç��
woven into the fabric of the institution.   
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a sense of how fully engaged they were in the psychosocial and academic development of Black 
students, but how singularly committed they �t and the staff they were fortunate enough to 
have �t were to ensuring that The Black House, programmatically, socially and academically met 
the needs of African American students.  
 
This is not to suggest that current multicultural affairs staffers are not equally committed. Time 
and again, we heard from students that the current staff is friendly and helpful. In our survey of 
students, one commented that the staff at The Black House made her feel welcomed: 
 

�^�/���o�}�À�����•��eing Charles and Ms. Daphne every day and having candy. I love having people 
know my name and greet me with a smile and hug just to remind me that I matter in a 
�µ�v�]�À���Œ�•�]�š�Ç���š�Z���š�����}���•���]�š�•�������•�š���š�}���µ�v�����Œ�u�]�v�����u�����}�š�Z���Œ�Á�]�•���X�_�� 

 
Yet, it seems apparent that given their sometimes divided attention, relative inexperience 
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Redefining the Black House as a Campus Cultural Center 
 
The Black House as a cultural center should be an exemplary facility, meaning that it should 
have the sort of sustained University support and resources that would make it integral to the 
U�v�]�À���Œ�•�]�š�Ç�[�•���u�]�•�•�]�}�v�����v�������v�����o�����]�š���š�}���(���v�����}�(�(���š�Z�Œ�����š�•���š�}���]�š�•��existence and continuity.  The 
Committee believes that there are certain themes that would make the Black House Cultural 
Center a crown jewel amongst the U�v�]�À���Œ�•�]�š�Ç�[�•�������������u�]�������v�����•�}���]�}-cultural offerings: 

�{ A focus on leadership & legacy to make the difference 
�{ Building campus connections at all levels;  
�{ Remaining relevant and advancing the institution;  
�{ Community engagement and collaboration;  
�{ �^�š�µ�����v�š���}�Á�v���Œ�•�Z�]�‰�����v���������^�����o�o���š�}�������š�]�}�v�_ 
�{ Alumni engagement and involvement.   

 
These factors are essential to institutionalization.  In other words, in order for the Black House 
to have long-term success, it must be considered by all in authority as a major part of the 
University. That will only happen if its programming is robust and relevant. 
 
The primary goal of future programming in The Black House (reconstituted as The Black House 
���µ�o�š�µ�Œ���o�������v�š���Œ�•���•�Z�}�µ�o�����������š�}�������À���v�������š�Z���š���‰���Œ�š���}�(���š�Z�����h�v�]�À���Œ�•�]�š�Ç�[�•�����}�u�u�]�š�u���v�š���š�}���š�Z����
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providing them with personal coaching on leadership. The leadership program would also 
include opportunities for internships and experiential Learning.   
 

�{ Graduate Students in Residence: The Black House Graduate Student-in-Residence program 
would offer current NU graduate students the opportunity to assist in the development and 
implementation of programming that unites undergraduates, graduate students, faculty and 
staff from all sectors of the campus.  Graduate Students-in-Residence would help to create and 
sustain a safe and intellectually stimulating Black House environment and would receive 
financial support for their services and serve as mentors for undergraduate. They would also 
provide program assistance for the center for leadership training.  
 

�{ Create a Scholars-in-Residence Program:  The Scholar-in-Residence program would provide 
scholars, artists, writers and communal professionals 
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Facility & Structural Improvements 
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�{ Create a keycard/Wildcard entry system: While the need to secure The 
Black House to safeguard students and prevent theft is paramount, locking 
the facility after regular business hours has also deterred use. We 
recommend instituting a keycard system that would provide students with 
after-hour access. For safety purposes, we also recommend installing 
cameras at the entry and in select rooms to be monitored by campus police. 

 
 

Second-floor: Purpose and Improvements 
The second floor would remain largely student space. We recommend technology 
upgrades to the study room, including the addition/installation of software that would 
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Technology  
 

Modernizing for the Class of 2019 
 
The lack of sufficient up-to-date technology in The Black House is a huge deterrent for students. 
Many complained to us that the two computers in The Black House are often inoperable. And 
students in STEM fields lamented the fact that none of the computers in the facility are loaded 
with the software they need to complete assignments. (This was a complaint echoed by 
students in Medill and Weinberg who also use programs like the Adobe suite for design or 
�^�d���d�����}�Œ���^�W�^�^���(�}�Œ���•�š���š�]�•�š�]�����o�����v���o�Ç�•�]�•�X�•�������o�}�Á�����Œ�����•�}�u�����}�(���•�š�µ�����v�š�•�[���u�}�•�š-cited soft- and 
hardware requests: 
 

Technology needs: 
�x Engineering, STEM students: MATLAB and Solidworks, AUTOCAD and Siemens 

for NX for Design. 
 

�x Medill/RTF Students: Adobe InDesign and Creative Suite; Photoshop 
 

�x Weinberg: STATA, SPSS 
 

�x ���Œ�����š���������^�(�Œ�����v�š���Œ�•�_���•�š���š�]�}�v�W��A Freenters station (They have these stations 
around campus �t Allison, Kemper and Norris, for example.). Freenters allow 
students to print a certain number of sheets (color or black-and-white) for any 
given month. Include paper with free printing. 

 

�x Develop a mechanism for iPad rental: Many students feel at a disadvantage 
because they cannot afford to purchase an iPad for presentations or class use. A 
system for renting these would be helpful.  

 
The Committee has two final recommendations: First, that each floor be equipped with 
sufficient charging stations/outlets to meet student need; second, that flat-screen monitors be 
installed in the corridors to display announcements and showcase NUBAA archival information.  
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to a proper archival facility, and work with archivists to curate these materials 
into an exhibit, photography display and/or video. These could be work-study 
positions based in the Black House itself, working from the NUBAA office. 
 

�{ Install one-dimensional "way-finding" signage on the walls of The Black House that offer 
historical perspectives, as well as directions to/purpose of, each room. 

�{ 
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In Closing 
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Appendix A:  
African American Cultural Centers at Peer Institutions 
 
�z���o���[�•�����(�Œ�}-American Cultural Center: Focuses on the African Diaspora, learning about it and promoting 
the traditions of it. The Social Justice program engages students in discussion and allows them to serve 
their communities in support of Black cultures. 
http://afam.yalecollege.yale.edu 
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Appendix B:  
Testimonials from former directors of African American Student Affairs 
 
Milton J. Wiggins (1973 �t 1977)
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The creation of a Black Culture Center on Northwestern University Campus will serve as a 
bridge connecting Northwestern University to the Black experience, and serve as a resource for 
research and other scholarly endeavors.  
 
 
Alice Palmer (1977 �t 1985) 
 
"The Black Northwestern University students who took over the Bursar's office in May 1968 to 
protest NU's exclusionary practices demanded an institutionalized, sustainable presence for 
Black students on campus. Their demands were realized when African American Student Affairs 
was established in what we affectionately called The Black House �t a home away from home, a 
refuge, a support, an exciting, stimulating source of ideas." 
 
I was honored to be Associate Dean of Students and Director of African American Student 
Affairs following Milton Wiggins, and with his blessing, along with an incomparable staff. Essie 
Williams, the heart and soul of the Black House. Jerré Michelin who always knew what to say. 
Everne Saxton who knew everything about the ins and outs of the University to help students 
navigate their ways. Ulysses "Duke" Jenkins, regal elder who affirmed our Black history.   
 
Together we launched programs befitting the history and purpose of The Black House and 
reinforced our viable presence on campus. An Evening with Our Elders introduced jazz and 
blues legends like Alberta Hunter and Willie Pickens to a packed auditorium of young people. 
Sunday Suppers let small groups of students engage with people like Louis Martin, Special 
Advisor to Presidents Kennedy, Johnson and Carter, and Congressman Harold Washington. The 
Christmas Bazaar that began with a table of exquisite baby clothes crocheted by Essie and Jerré 
and burgeoned onto two floors. In partnership with Women's Studies, the Black House hosted 
Jamaica's First Lady Beverly Manley at a monthly brown bag lunch, brought Dr. Marion Wright 
Edelman, founder of the Children's Defense Fund to campus, and worked with NU's Alpha Phi 
Alpha chapter to launch the Martin Luther King annual lecture. 
 
There were times when the Black House mounted push-backs. We stood up against NU's 
investment in apartheid South Africa. We supported Black Athletes United in the Light when 
they challenged onerous practices in the Athletic Department. We successfully demanded that 
the decision denying beloved Professor Leon Forrest be reversed. 
 
Throughout the dec
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Karla Spurlock-Evans (1985 �t 1999) 
 
I served as Director of African American Student Affairs and Associate Dean of Students at 
Northwestern from 1985 �t 1999.  I will be forever thankful for the time I worked at 
Northwestern, for the enduring friendships I developed with colleagues, and for the 
opportunity to know and help support amazing, talented students.  I have worked at many 
institutions �t SUNY-Albany, Haverford College, Lake Forest College, and for the past sixteen 
years, Trinity College.  What was unique about serving as a dean at the Black House during 
those years was being connected tangibly to living history.  The Black House was an organic 
institution whose enduring presence ensured that successive generations of students 
negotiated the difficult, sometimes alien and alienating terrain of a historically white research 
university and emerged on the other side whole, strong, resilient �t with degree in hand.  
  
The Black House was a home away from home for some and a centering hub for others.  Some 
regarded it as a way station �t a country store �t an oasis in the midst of an urbane but 
impersonal academic desert.   The Black House struck a fine balance between providing a space 
where African American Student Affairs offered mentoring as well as cultural and academic 
programming and providing the base for myriad activities students created to weave their own 
network of support.  We functioned like an intergenerational family.   A wonderfully diverse 
group of young adults were placed in close proximity to older adults: two warm, non-
judgmental mothers/secretaries, a well-traveled, philosophically-grounded elder who always 
had a profound story and deep cultural knowledge to share, and two sincere and caring 
aunts/deans, who, though stylistically very different, held high standards and provided 
guidance and sound advice.  Somehow we managed to strike a successful balance between 
giving students an opportunity to be autonomous and creative and providing what today would 
�����������o�o�������^�]�v�š�Œ�µ�•�]�À���������À�]�•�]�v�P�X�_�������š���š�Z�������o�����l���,�}�µ�•�����•�š�µ�����v�š�•���l�v���Á���š�Z���Ç���Á�}�µ�o�����]�v�š���Œ�����š���Á�]�š�Z��
adults who had been placed among them to monitor academic and social adjustment, to listen, 
to offer advice, to support, to comfort, and to celebrate their achievements.  Over the years, 
the staff provided stability and continuity as students cycled through. 
 
Although administrators were housed at the Black House, during my time there we took care to 
�‰�Œ���•���Œ�À�����š�Z�����•�š�µ�����v�š�•�[���•���v�•�����}�(���}�Á�v���Œ�•�Z�]�‰�X�����/�v���������U���u���v�Ç���•�š�µ�����v�š�•���(�}�µ�v�����š�Z���]�Œ���(�}�}�š�]�v�P�����š��
Northwestern through their connection to the Black House.  Generations of students developed 
leadership and professional skills in service to the range of pre-professional organizations they 
created: a drama group, a dance group, a gospel choir, a student newspaper, a council for 
Greek-letter organizations �t all under the umbrella of For Members Only, the overarching Black 
student organization.  The Black House, encompassing the Department of African American 
Student Affairs and FMO and its many satellite organizations, sought to chronicle and preserve 
the history and proud traditions of Black students at Northwestern.   Together we were able to 
link students to one another and to those who came before, connect them to the U�v�]�À���Œ�•�]�š�Ç�[�•��
many resources, and inspire in them an awareness of themselves as men and women of 
agency, ability, and purpose.   
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I sincerely hope that Northwestern, in seeking to meet the needs of students who hold multiple 
ethnic and social identities in a time of fiscal constraint, will pay close attention to why and how 
the Black House came to exist and the fundamental role it has played in sustaining generations 
of Black students at Northwestern.  For almost half a century the Office of African American 
Student Affairs collaborated with students to create an environment where they were able to 
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Appendix C:  
 
Schematic of proposed facility changes 
 
 
 

 
 
 



The Black House  





The Black House Facility Review Committee 
Time Table: Major Initiatives to Address the Black Student Experience at Northwestern 

 
1) Program Review of Multicultural Student Affairs 
2) Black House Facility Review Task Force 
3) Black Student Experience Committee 
4) Black House Listening Sessions 

Fall, 2013  Program Review of Multicultural Student Affairs: Self Study 

2014-2015 Learning outcomes assessment project.  MSA’s 2014-2015 project is focused on their student 
intern (worker) development in the areas of intercultural competency and leadership  

Winter, 2015  Position descriptions were reviewed and rewritten  

Spring, 2015 





The Black House Facility Review Committee 
Summary of Programs 

 
Multicultural Student Affairs (MSA) continually sponsors a multitude of activities in the Black House. They range from 
panel discussions about identity, to move nights, to healing spaces. During the 2014-2015 academic year, there were: 
 
18 staff-sponsored programs with 43 instances of programming. 
32 student-sponsored programs with 61 instances of programming. 
 
Staff Sponsored Programs 2014-2015 (alphabetical order by title) 

1. Annual Homecoming Reception: Every year, MSA sponsors a Homecoming reception for alumni in the Black 
House. The reception consistently has over 200 people in attendance. 

2. Barbershop Talks: A gathering space for students to discuss identity and issues impacting Black men. A 



16. Student Staff Meetings and a Retreat: Student employment provides a leadership opportunity for students to 
work in the Black House. Ongoing meetings and trainings are a part of the employment experience, as are 
conversations about transferable skill development for a job after graduation. (9/28/14, 5/29/15) 

17. The JOY: Journey of Our Years: Celebration of Black graduates held in spring quarter. 
18. Town Hall: (5/22/15) 
19. VIP Meeting: Students presented demands to the President and members of his administration. (10/31/15) 

Student Sponsored Programs 2014-2015 (alphabetical order by title) 

1. All Black Everythang: by Delta Sigma Theta (5/13/15) 
2. Beat the Drum: Alpha Kappa Alpha (4/11/15) 
3. Black Family Reunion BBQ: FMO sponsors an annual BBQ in the Black House at the start of the school year to 

welcome students and help them make connections. MSA co-


	Black House Facility Review Committee agenda5-20-16
	A Vision for The Black House 032916
	Black House Facility Review Committee - Facility
	The Black House Facility Review Committee - Technology
	Sheet1

	The Black House Facility Review Committee - Time Table
	The Black House Facility Review Committee - Summary of Programs

