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Policy Statement

Facultyand Staff have a primary professional obligation to attterbest interests of Northwestern; their
primary professional commitment of time and intellectual energies is expected to be toward supporting
the University's mission of education, research, and service. Considerations of personal gain from
Outside Professional Activities or Financial Interests, as defined below, must not influence the decisions
or actions of Faculty or Staff in performing their University responsibilities. This Policy outlines
requirements$or disclosureof OutsideActivities andFinanciallnterestseducate$acultyandStaff about
situations that generate Conflicts of Interest and Conflicts of Commitment; provides guidance to
individuals and the University to manage or eliminate such conflicts; promotes the best interests of
students and others whose work depends on Faculty and Staff direction; and describes situations that are
prohibited.

Purpose

Northwestern FacultgndStaff are expectetd conduct the affairs of the Universitgnsistent with high
ethicalandlegalstandardsindin amannetthatwill furthertheinterestsof the Northwesterrcommunity.

As part of this responsibility, the University expects Faculty and Staff to apply their time and effort
appropriately, to use University resources toward University ends, and to avoid any interaction that
creates, or appears to create, a Conflict of Interest or Conflict of Commitment, as defined/\deéw.

the application or use of University time or resources results in inappropriate personal advantage, or is
detrimental to the University’s mission, that use of time or resources represents a conflict between one’s
interest and that of the Universitjccordingly, this Policy establishes standards and requirements to
protect the financial webeing, reputation, and legal obligations of the Univerdiyrthermore, this
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Faculty: for purposes of this Policy, any person possessing either a full- dmpar&cademic
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http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf

Accesgo informationcollectedin connection wittthis Policy will be limited to thosewith aneedto
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http://www.northwestern.edu/provost/docs/faculty_handbook_2016.pdf
http://www.northwestern.edu/provost/docs/faculty_handbook_2016.pdf
http://www.northwestern.edu/hr/policies-forms/policies-procedures/NU_Staff_Handbook.pdf
http://policies.northwestern.edu/docs/patent-and-invention-policy-FINAL.pdf
http://policies.northwestern.edu/docs/patent-and-invention-policy-FINAL.pdf
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http://www.northwestern.edu/coi/policy/student_faculty_agreement.docx
http://www.northwestern.edu/coi/policy/student_faculty_agreement.docx

D. Financiallnterests

Financial Interests create Conflicts of Interest when they provide, or appear to provide, an
incentiveor opportunityfor aFacultyor Staff membeto affectaUniversitydecisionor other
Universityactivity for personal gain.

For purpose®f this Policy? “Financial Interest’is one ormoreof theinterestsdefinedbelow
held by a Facultyor Staff member and/or an Immediate Family Member, if the interest
reasonably appears to relate to one’s Institutional Responsibilities:

1.  With regardto anypublicly tradedEntity,
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http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.feinberg.northwestern.edu/compliance/documents/2017_feinberg_disc_integ_policy1.pdf
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FinanciallnterestdO NOT includethefollowing interests:

1.

Salary,royalties,or otheremunerationpaid byNorthwesterro theFacultyor

Staff member if currentlgmployed or otherwise appointed by the University;

Income from seminars, lectures, or teaching engagements sponsored by a federal,

state, or local government agency; a qualifying institution of higher education; an
academiteachinghospital;amedicalcenter;or aresearclinstitutethatis affiliated

with a qu7 (qu)10.9 (a) (te)31.9 (n)1yM13.3 (n)4 (1)10.2 ()-0.6 (y)]TJ 0 n109 -1.2-ct4 0.2.9
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http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.feinberg.northwestern.edu/compliance/documents/2017_feinberg_disc_integ_policy1.pdf
http://www.feinberg.northwestern.edu/compliance/documents/2017_feinberg_disc_integ_policy1.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf

approving orejectingactivitiesin which Facultymembergproposedo beengaged. School dean’s
offices are also expected to enforce the requirements and expectations of thislRdiloyual
schools may have more, but not less, restrictive internal policies than those set forth by the
University in this Policy.
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http://www.feinberg.northwestern.edu/compliance/documents/2017_feinberg_disc_integ_policy1.pdf
http://www.northwestern.edu/coi/policy/institutional_policy.pdf

Acceptance o$ocialinvitationsto occasional

05.29.24

13


http://www.northwestern.edu/provost/docs/faculty-handbook.pdf
http://www.northwestern.edu/hr/policies-forms/policies-procedures/NU_Staff_Handbook.pdf
http://www.northwestern.edu/coi/policy/research_policy.pdf
http://www.invo.northwestern.edu/policies/copyright-policy
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